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QUALITY POLICY 
 

EVITRON SP. Z O.O. 

 
 
The main goal of EVITRON SP. Z O.O. is: 
 

 Production of Polymer-Bonded Magnets, 
 Production of plastic products by injection molding, 
 Production of tools and injection molds, 

meeting the requirements and expectations of customers, applicable statutory requirements, 
regulations and directives taking into account the price, timely delivery, competition on the 
international market that are consistently met with care for the environment, work safety, 
health and satisfaction of our employees. 
 

Implementation of Quality Policy of EVITRON SP. Z O.O. 

is carried out through commitments to: 

 
- Taking action to meet the requirements and continuous improvement of the effectiveness of the 

Quality Management System ISO 9001:2015 and IATF 16949:2016 standard. 
 

- Production of products at the highest level of quality and safety of their production and use. 
 

- Producing only parts being in accordance with the approved design.  
 

- Improvement of technological processes and production organization aimed at improving the 
quality of manufactured products and optimization of unit costs while maintaining the planned 
level of quality. 

 

- Continuous improvement of cooperation with clients, trade relations and monitoring of clients' 
satisfaction of manufactured products. 

 

- Continuous striving to ensure the competitiveness of our products on the market. 
 

- Integration of the entire crew in implementing quality policy and raise qualifications through 
systematic trainings and team problem solving. 

 

- Preventing situations that may affect the health and safety of employees and other people 
related to our business. 

 

The full commitment of the management and individual employees contributes to the 

implementation of undertaken activities and in particular to gaining the trust of customers. The 

Company's Management Board declares that the policy principles are communicated, 

implemented, understood and followed by all employees of the organization. 

 

                                                                               Aleksander Gardocki 

 CEO 


